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Rising Healthcare Costs Crippling Small Businesses 

Remembering Luken Prinsloo 
     For the last 8 years, 
we have utilized the 
H2A government guest 
worker visa program. 
This program has giv-
en us the opportunity 

to bring young men from South Africa 
into our operation to help seed, plant, 
irrigate and gather our crops. The major-
ity of the guys are fresh out of their par-
ents’ house for the first time, and it is 
exciting to watch them grow into young 
men as they learn about agriculture in 
America, Walmart and the effects of eat-
ing too much fast food!   
     In 2013, we had a young man by the 
name of Luken Prinsloo join the team. 
He was a kind-hearted, soft spoken guy 
that was filled with excitement and fear. 
Always with a smile on his face, he was 
eager to work and boosted employee 
morale with his positive attitude. If I ever 
needed to know something that might be 
going on with our crew, I could always  

ask Luken because he could not tell a lie. 
I can see him now, “Luken, where did 
that dent in the truck come from?” “Uh 
well sir, see what happened was…” He 
was just as honest, respectful and hard 
working as could be.  Luken was the kind 
of child you want your children to grow 
up to be.     
     Luken worked with us during the 2013 
and 2014 crops where he learned how to 
run the planter, combine and move dirt. 
Although he did not work with us during 
the 2015 year, he kept close to our team. 
This spring, we heard reports that he had 
become very ill with cancer. Our team of 
H2A and local employees raised money 
to help with his medical costs. But, as it 
happens with too many, the surgery was 
ineffective, and Luken was taken too 
soon from this world on August 5. We will 
always be thankful that he came across 
the world to warm our hearts. Luken may 
no longer be with us, but his life will not 
be forgotten.  

Jeremy Jack 

Luken Prinsloo—March 2014 

Luken Prinsloo and DeWalt 
Erasmus cleaning the Belzoni 
cemetery in the summer 2014. 

2016 Harvest Fast Facts 

However, the ripple 
effects that have oc-
curred following the 
passage of the Afford-
able Care Act have 
rocked our small busi-
ness, and they are 
making it difficult for us 
to financially be able to 
justify this benefit. 
     Since 2012, our 
health insurance pre-

miums have risen more than 75% 
of our original 2012 premium 
amount.  In addition, over the 
past five years, we have had to 
make the choice to raise the de-
ductible and out of pocket for our 
plan just to help abate the rising 
costs.  So now, we have a plan in 
2017 with a premium that reflects 
a 75% increase from our 2012 
plan, but also has a much higher 
deductible and out of pocket. 
 

     In years where commodity pric-
es have fallen, we are asking our-
selves, “Where can we cut costs?  
Improvements, fertilizer, payroll, 
benefits?”  We do not plan to cut 
our health insurance benefit, but 
we are faced again with the deci-
sion to raise the deductible and 
out of pocket or begin charging 
our employees for a portion of the 
premium.  It is decision we do not 
want to face, but it is one that all 
small businesses are facing right 
now.  The issue of rising health 
care costs is not going away, and 
it is one that we need to strongly 
communicate with our representa-
tives in DC.  The 2017 election will 
be one that definitively determines 
the direction of health care in the 
United States, and as citizens, we 
must take an active role in making 
our voice heard during this crucial 
time. 

     In 2012, we began offering 
health insurance to our local em-
ployees as a benefit.  After weigh-
ing the cost vs. the benefit of 
health insurance, we decided to 
take an active role in protecting 
our employees’ health by provid-
ing good health insurance to our 
employees at no cost to them. 
Employees have truly appreciated 
the benefit, and it has also helped 
with our employee recruitment.  

Corn Harvest 

Soybean Harvest 

Weather Outlook 
 July: Dry, hot weather increased crop 

irrigation needs. 
 August: Precipitation of approx. 4.02” 

in August reduced irrigation needs and 
helped prepare crops for harvest. 

 September: Dry weather created opti-
mal harvest conditions. 

Harvest Equipment 
 S690 John Deere Combines 
 40’ Draper Headers (for rice/soybeans) 
 40’ Corn Headers 
 John Deere Baler Picker 
 Peanut Combine 

Harvest Statistics 
CORN 
 Start date: August 24 
 Daily acreage: 350 ac/day with 2 machines 
 

RICE 
 Start date: August 31 
 Daily acreage: 100 ac/day with 2 machines 
 

SOYBEANS 
 Start date: September 13 
 Daily acreage: 250 ac/day with 2 machines 
 

COTTON 
 Start date: TBD 
 Daily acreage: 100 ac/day with bailer picker 
 

PEANUTS 
 Start date: September 26 (digging) 
 Daily acreage (digging): 75 ac/day 
 Daily acreage (harvest): 40 ac/day 
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Follow us online!  

Safety as a Mindset 
Belzoni followed by a safety 
meeting performed by LMS.  Ra-
ther than focus on one specific 
safety topic this year, our meet-
ing theme was “Safety as a Daily 
Mindset.” Daily in the workplace 
and at home, we are faced with 
choices that present both risks 
and rewards.  For example, while 
working in the shop, an employ-
ee,  who has been asked to get a 
part from the top shelf, may 
choose to use the eight-foot lad-
der which is right next to the 
shelf.  Using the eight-foot lad-
der, the employee realizes that 
he may need to stand on the top 
rung in order to reach the part.  
The safer choice would be to 
walk across the shop and re-
trieve the twelve-foot ladder to 
perform the job safely.  As he  

weighs his choices, he sees 
that he faces a risk of falling if 
he stands on the top rung; 
however, his reward would be 
getting the job done faster.  
We asked our employees, 
“How many of you have cho-
sen to go ahead and stand on 
the top rung?”  Unfortunately, 
almost all employees raised 
their hand.  They were then 
asked, “How many of you end-
ed up falling from the top 
rung?”  No one raised their 
hand.  How did this experience 
of safety risk and reward affect 
the employee’s mindset? 
 

Risk without consequence 
breeds complacency in  
safety practices. 
 

     This lesson resonated with 
each of our employees, espe-
cially because its lesson is not 
limited to the workplace.  It is 
something we should each 
remember as we face safety 
risks in our daily life, when we 
are driving, cleaning, hunting 
or doing yard work.  Each day, 
we are faced with choices that 
have risk.  Many times we 
could choose to take on the 
risk, and there would be no 
consequence.  However, it on-
ly takes one time of putting 
ourselves in a risky safety situ-
ation, and our lives (and our 
family’s life) could be changed 
forever. 
     Following this training, we 
encouraged each of our em-
ployees to change their mind-
set to choose the less risky 
choice at all times, rather than 
taking on a safety risk for the 
sake of efficiency or speed.  
Choosing the safe choice pro-
tects the employee and his 
family from the pain of a safety 
accident. 

     Safety is a year-round priority 
at Silent Shade, but during harvest 
time, the risks can be even higher 
with many of our employees work-
ing in safety sensitive situations, 
such as working around grain bins 
and augers, transporting heavy 
equipment on public roads, and 
driving and maintaining combines 
and cotton pickers.  This year, we 
hired Louie Munn Services (LMS), 
a local Mississippi company, to 
help us to handle our safety pro-
gram.  In addition to the monthly 
safety training videos that we 
watch with our crew, LMS meets 
with our employees once per year 
to perform general safety training 
and to evaluate our workplace for 
hazards and risks. 
     On August 9, we had our staff 
meet for breakfast at the Varsity in  

Darries Brown, assisted by Jarmon Ramsey, reaches for a 
part on the top shelf in our parts house. 

Polypipe set-up and irrigation in early July. 

Emma Grace 
Koger attended a 

crop scouting clin-
ic put on by the 

Sunflower County 
MSU extension 

office in August. 

Phil Higginbotham and 
Willem Blignault per-
forming maintenance 
on the plot combine. 

Phil Higginbotham 

installing an electric 

well at the  Silver 

Creek Farm. 

Jeremy Jack and Trey and Stacie Koger       

took part in a customer focus group for       

John Deere Financial in Iowa in June. 

Silver Creek rice 
crop on August 16. 

SSPC Snapshots—July-September 2016 

Harvest 2016 began 

with corn on August 24. 

Corn harvest was complete on September 7. 
Willard Jack Trucking hauled a good 

portion of our corn to our local bins to 

be shipped out later in the winter time. 

Rice harvest, which 
moves slower than 

corn, began on August 
31.  Combines can 
only move 1.5 mph 

through the rice field. 

Not all crop work occurs in the 
field—Dr. Trey Koger spends a 
lot of time behind a computer 

analyzing soil sampling, fertili-

zation and yield data. 

Through the summer and 
fall, Kevin has steadily be 

moving dirt on Silent 
Shade to level the 

ground even while harvest 

was going on. 

Watching soybean 
harvest through   

Thomas’ eyes—there 

is no better lens! 

Sunset over the Parker 
farm after a long     

day’s work. 

Cotton ready 

for harvest 


